
 FORT MEIGS UNION CEMETERY BOARD 
MINUTES – REGULAR MEETING 

Tuesday, December 22, 2020 at 8:00 a.m. 
 

The Fort Meigs Union Cemetery Board met on the above date with the following members present:  Gary Britten 
and Robert Warnimont.  Also present were Superintendent Tom Friess, Assistant Superintendent Stephanie Cox, 
Fiscal Officer Linda Wilker, Diane Friess and John Gonia from Knight Insurance Group.  Trustee Jonathan Smith 
and Fiscal Officer Linda Wilker attended virtually via WebEx. 
 
The Chairman opened the meeting. 
 
The following item of new business was moved to the beginning of the meeting to accommodate Mr. 
John Gonia, Knight Insurance Group, who presented 2021 Health Insurance coverage quotes received 
from the FormFire health information that was provided by employees.  Mr. Gonia stated that a number 
of carriers declined to quote and MEWA rates were too high.  He provided quotes from Paramount and 
Med Mutual plans and the ACA marketplace.  He included the rates from Med Mutual since St. Luke’s 
Hospital is no longer included in the Paramount network.  He stated that if the employees supplied a list 
of their doctors he would verify that those doctors in the Med Mutual network.  Mr. Gonia explained 
that the current Paramount BBB HMO plan design of 90/10 coverage with $500/$1,000 deductible and 
$1,500/$3,000 out of pocket maximum was considered a platinum plan which most companies were no 
longer offering or offering at a rate higher than Paramount.  He suggested reviewing the Paramount 
ALLC HMO 8020 ($500) plan which lowers coverage to 80/20 at a lower cost but has deductibles, out of 
pocket maximums and drug co-pays closer to current plan design.  Mr. Gonia understood that the Board 
had a tough decision but could consider cost-saving options such as spousal carve-out, higher employee 
contribution or selecting a base plan and buying up to a higher plan of custom design.  He stated that he 
could forward some sample language on spousal carve-out. The Board could make changes throughout 
the year or even change plans mid-year. 
 
Mr. Smith stated that with the cost of health care doubling since 2017 some tough discussions will need 
to take place.  He added that historically the staff has done a good job with cutting the budget and, 
unfortunately, health care is not a cost that the can be controlled.  Mr. Smith and Mr. Britten discussed 
spousal coverage such as a spousal carve-out when the spouse has other coverage available.  Mr. Britten 
added that employee contribution percentage should be discussed as well.  Ms. Cox stated that she’d 
rather contributed more towards the plan than pay a higher deductible, co-pay or co-insurance.  Mr. 
Friess stated that he wanted to shop around for plans but the COVID situation made that difficult and 
he’s concerned that the employees keep paying more for coverage.  Mr. Gonia stated that the rates 
were based upon FormFire information so all insurance agents would receive the same rates.  The Board 
could also consider lower cost, higher deductible plans during 2021 as well.  Mr. Smith requested the 
matter of health care plan design be added to the January and, possibly February, meeting agendas to 
continue discussions.  After reviewing the plans presented, the Board decided to move to an 8020 plan 
through Paramount. 
 
Mr. SMITH moved to approve health care coverage through Paramount for plan ALLC HMO 8020 (500) 
for the period of January 1, 2021 – December 31, 2021 as presented. 
Seconded by Mr. BRITTEN. 
Roll Call:  Britten YES; Smith YES; Warnimont YES; motion carried. 
 
Mr. SMITH moved to dispense with reading of the minutes of the October 21 regular meeting and accept as written. 
Seconded by Mr. BRITTEN. 
Roll Call:  Britten YES; Smith YES; Warnimont YES; motion carried. 
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Mr. BRITTEN moved to approve warrants #7728-#7750 and electronic payments in the amount of $58,517.04. 
Seconded by Mr. SMITH. 
Roll Call:  Britten YES; Smith YES; Warnimont YES; motion carried. 
 
Mr. SMITH moved to approve the following reports for the month of November 2020 as submitted by the Fiscal Officer: 

Bank Reconciliation    Payroll Wage and Overtime Reports 
Appropriation Summary  and Status  Bank Statements and Check Images 
Fund Summary and Status   Investment Statement 
Revenue Summary and Status   Bank and Investment Spreadsheets 
Payment Listing     Budget-to-Actual Spreadsheet 
Cash Flow Summary    Burial and Sales Statistics 

Seconded by Mr. BRITTEN. 
Roll Call:  Britten YES; Smith YES; Warnimont YES; motion carried. 
 
Correspondence: 
None 
 
Old Business: 
 Fence. 
Mr. Smith stated that a conversation should be held at the annual joint meeting unless we decide to begin 
replacing 10% annually.  Mr. Warnimont agreed that the Board could review this in 2021. 
 Sewer odor. 
Mr. Warnimont and Mr. Britten stated that the Northwestern Water and Sewer District were trying a number of 
items such as different filters, additional stacks and a monitor in the catch basin.  The Board would continue to 
work on this issue in 2021. 
 
 2021 Budget. 
Mrs. Wilker stated that nothing had to be done with the budget at this meeting.  She pointed out that with the 
Ohio Bureau of Workers’ Comp deducted the Cemetery’s 2021 premium of $3,971 from the December dividend 
check which resulted in additional revenue of $11,470 and no deduction from the Workers’ Comp expense line. 
 
New Business: 
 Wage increase for 2021. 
Mr. Britten asked if a stipend would be more appropriate since the budget was taking a larger than expected hit 
for health care coverage.  Mrs. Wilker stated that the budget was estimated with a 1% increase and felt the 
budget could absorb the increase.  Mr. Smith stated that the employees worked hard in 2020 given the COVID 
situation and had a large increase in the cost of health care and agreed with a 1% increase.  Depending upon 
cost savings in the budget, the issue of wage increases could always be reviewed again in 2021. 
 
Mr. SMITH moved to approve a 1% base wage increase for employees for the 2021 payroll year. 
Seconded by Mr. BRITTEN. 
Roll Call:  Britten YES; Smith YES; Warnimont YES; motion carried. 
 
 Resolution to approve 2021 temporary appropriations. 
Be it resolved by the Board of Trustees of Fort Meigs Union Cemetery, Wood County, Ohio that to provide for 
the current expenses and other expenditures of said Board of Trustees, during the fiscal year ending December 
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31, 2021, the following sums and the same are hereby set aside and temporarily appropriated for the several 
purposes for which expenditures are to be made for and during said fiscal year as follows: 
  Salaries and Benefits   $  436,727 
  All Other Expenses   $  148,214 
  Contingencies    $  356,360 
  Total     $  941,300 
 
Mr. BRITTEN moved to approve 2021 temporary appropriations as presented. 
Seconded by Mr. SMITH. 
Roll Call:  Britten YES; Smith YES; Warnimont YES; motion carried. 
 
Fiscal Officer Report: 
None 
 
Superintendent Report: 
Ms. Cox reported on the following items: 
 Thefts from graves – There have been a number of thefts in the same general area on the new side.  Families 

have made police reports and the trail cam has been set up. 
 
Mr. Friess reported on the following items: 
 Thank you – Wanted to extend a “thank you” to the Perrysburg Township Maintenance Department, Mark 

Eckhart, Mark Gilbert, Bob Warnimont and Bridgette Kabat from the City of Perrysburg for their assistance 
and consideration during the recent COVID situation with the Cemetery staff.  There were multiple funerals 
while most of the staff was off and he appreciated the help these people provided. 

 Cottonwood tree removed – The cottonwood tree on the old side has been removed by Hansen Tree 
Service. The tree roots were causing issues with the drainage and the tree, in general, was a big mess to the 
Cemetery.  Mr. Warnimont stated that when the City used its jet it couldn’t get past that tree.  The roots are 
roughly 8’-10’ deep and Mr. Friess that the staff could remove them.  Mr. Britten stated that if the roots are 
deeper than 8’, the staff isn’t qualified and a trench box would be needed for safety concerns.  Mr. 
Warnimont stated he would check with the City since they thought they could dig deep enough to reach the 
drainage pipe. 

 Landscape trees – Eight of the ten new trees have been planted with the last two to be planted this week.  
Mr. Warnimont helped pick up the trees and Longnecker Nursery donated a couple extra trees. 

 COVID – Two employees tested negative for COVID and had to quarantine, using their leave time.  The 
health department no longer wants individuals to retest since it’s a drain on the system but provided return 
to work letters.  However, it appeared, based upon payroll records, that one employee waited nine days to 
test.  Mrs. Wilker wondered if one of the employees only submitted his last test and not his first.  Ms. Cox 
stated that some rules are needed for the future.  Mr. Friess asked if those employees could have their leave 
time reimbursed since they were off for quarantine and not illness.  The Board members agreed that, at the 
time of possible exposure, an employee must test immediately and, with a negative result, quarantine for 10 
days or as recommended by County Health Department guidelines.  Additionally, the employee must have 
evidence of exposure.  Once the employee has had COVID, the chances of reinfection are slim, at this point.  
Board members also suggested reaching out to the City and Township for their rules on COVID testing, 
quarantine and abuse of leave.  Mr. Warnimont thought that the City and Township received CARES Act 
funding which the Cemetery doesn’t have.  (Fiscal Officer note: It was determined after the meeting that the 
employee in question had an immediate test and a follow up test nine days later.  The first test results had 
not been included with his payroll but were provided after the meeting.) 
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Mr. SMITH moved to approve reimbursing leave time, except the first day off, for the employees who tested 
negative and were quarantined. In the case of a subsequent exposure, an employee must test immediately and 
use leave time until test results are received and follow County Health Department guidelines for quarantine 
and return to work. 
Seconded by Mr. BRITTEN. 
Roll Call:  Britten YES; Smith YES; Warnimont YES; motion carried. 

 
Mr. Warnimont thanked Ms. Cox for the tremendous job she did while Mr. Friess and the rest of the staff was 
sick with or quarantining for COVID.  Within a short period of time, Ms. Cox was the only employee working and 
handled the situation very well.  She received assistance until from a number of people and entities until she 
tested positive and was sent home. 
 
Mr. Friess added a thank you to Ms. Cox and the Board for their assistance. 
 
Adjournment: 
Mr. SMITH moved to adjourn to 8:00 a.m. January 20, 2021 regular meeting. 
Seconded by Mr. BRITTEN.  Motion carried v.v. 
 
 
______________________________   ______________________________ 
Chairman      Fiscal Officer 


